
 

 

St. Paul’s Presbyterian Church, Mission, BC 

 

Position Description: Pastoral Care Support Worker 
 

The Pastoral Care Support Worker is expected to be a servant leader, with the flexibility and willingness to 

help out wherever help is needed. The following is an outline of the specific responsibilities of the position that 

you will be filling.  Most important, however, is your role as a living example of what it means to be a member 

of a Christian Community: Leading, living, laughing, and giving with love, patience, and understanding.   

The Pastoral Care Support Worker reports directly to the Minister and is also responsible to the Session of 

Elders. 

 

Qualifications & Skills:  

1. A committed relationship with Jesus Christ, a mature, growing faith and the ability to share it with others. 

2. The ability to work with the Minister and others in a spirit of cooperation. 

3. Excellent interpersonal skills. 

4. A theological education is preferred. 

5. Experience in providing pastoral care. 

6. A willingness to initiate pastoral visitations and to work independently. 

7. Preaching / worship leading skills and experience an asset. 

8. A willingness and ability to pass screening procedures (police record check, reference checks, verification 

of special training). 

9. Good time management and organizational skills and a working knowledge of, or willingness to learn, 

common computer software. 

10. Good written and verbal communication skills. 

11. Willingness to reach out to congregational members and new people with verbal and written 

communication. 

 

Orientation, Training, Supervision & Evaluation: 

1. Orientation and training on site 

a. outline goals for the season / church year 

b. health & safety rules 

c. Leading with Care policy 

2. Regular supervision by Minister 

3. Self and personnel evaluation with Personnel Working Group of Session at end of three-month 

probationary period. 

4. 6 month self and personnel evaluation with PWG of Session. 

 

Responsibilities: 

 

1. To provide non-emergency pastoral care, in coordination with, and in support of, the Minister and 

Session. 

2. To develop a resource library for pastoral support of the congregation. 

3. To lead Bible Study, book study and prayer times periodically. 

4. Periodic worship leadership a possibility, remuneration for which would be on top of the regular 

honorarium of the Pastoral Care Support Worker. 

5. And other responsibilities as they arise. 

 

 

 



 

 

Schedule & Commitment: 

 

1. Flexible and to be determined between the Minister and Pastoral Care Support Worker. 

2. 20 hours per month. 

 

Remuneration: 

1. $20-30 per hour depending on experience and education. 

2. 6 month contract, may be renewable. 

 

 


